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With Specialized Disability Insurance 

By Protecting Your Income 
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A secure future for you and those you care about 
requires protecting your income. You insure your car, 
your home, your life, your health, why not insure your 
income?

Without an income, there are no savings and there are 
no retirement plan contributions. A retirement plan 
requires income to complete it.

D I S A B I L I T Y
I N C O M E
P R OT E C T I O N
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Accidents can prevent you from working but the real story 
is that 90% of the causes that prevent you from working 
are from illness.* Only 10% are from accidents. Conditions 
such as arthritis and other musculoskeletal problems, 
back pain, heart disease, cancer, diabetes, and depression 
can jeopardize your most valuable asset which is your 
income.

D I D  YO U 
K N O W. . .
Illnesses lead to disability 
more frequently than 
accidents.ILLNESS 90%

ACCIDENTS 10%

* CDA Social Media Image Content Series” - Disabilitycanhappen.org
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The solution is simple, you can transfer your risk to an 
insurance company. Protect your income and your financial 
future with disability insurance. It’s easy to do, and we can 
help.

You can apply for a premier disability policy that will pay you 
up to 70% of income up to $19,500 a month in benefits - less 
your in-force disability insurance and a lump-sum policy that 
will pay you up to $1,000,000.

This plan is offered on a simplified-issue basis as long as you 
have been actively at work full time for the past 180 days prior 
to the introduction of the plan and have not received disability 
benefits in the past five years.

W H AT ’ S  T H E  S O LU T I O N ?
Disability insurance with monthly
and lump sum benefits

W
elcom

e
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Program Features

FEATURE LUMP-SUM BENEFIT MONTHLY BENEFIT

Program Providing the opportunity to purchase a lump sum Permanent and Total 
Disability policy or monthly Total and Partial policy

Benefit Amount Options Lump-Sum Benefit: 
• Amount: Up to $1,000,000
• Elimination Period: 60 months 

with monthly benefit;
• 24 months for only lump sum 

benefit;
• Not to exceed 5x annual income

Monthly Benefit:
• Amount: Up to $19,500
• Elimination Period: 180 days
• *Below the amount and EP, put “All 

disability coverage combined not 
to exceed 70% of gross earned 
income”

Definition of Disability Own Procedures: Totally and 
permanently unable to perform the 
actual procedures from prior 12 
months—based on CPT Codes

Own Procedures: Unable to perform 
the actual procedures from prior 12 
months—based on CPT Codes

Definition of Annual 
Income

Total earned income from prior year’s 
combined K1s, W2s and 1099s

Total earned income from prior year’s 
combined K1s, W2s and 1099s

Income Definition 
During Disability

Based on work performed while 
disabled, not income received

Based on work performed while 
disabled, not income received

Pre-existing Condition Coverage not provided during the first 
12 months for a disability related to 
a condition that the person sought 
treatment for in the 12 months prior 
to the effective date of the policy

Coverage not provided during the first 
12 months for a disability related to 
a condition that the person sought 
treatment for in the 12 months prior 
to the effective date of the policy

Policy Term 5 or 3 Years 5 or 3 Years

Renewal at end of Term Re-application required. Prior pre-ex 
credit if no lapse in coverage and no 
claims

Re-application required. Prior pre-ex 
credit if no lapse in coverage and no 
claims

Limitations/Exclusions Participation in War, Riot, Civil Unrest
• Self-inflicted conditions
• Piloting aircraft, racing cars, or air 

travel other than as a fare paying 
passenger on commercial flights

Participation in War, Riot, Civil Unrest
• Self-inflicted conditions
• Piloting aircraft, racing cars, or air 

travel other than as a fare paying 
passenger on commercial flights

• M&N, D&A related disabilities 
24-month lifetime benefit as 
defined in the policy

Eligibility Under age 55, and actively at work Under age 65, and actively at work

Underwriting Simplified Issue Simplified Issue



6 OF 12

Disability Insurance for Healthcare Professionals Like You
Healthcare Professionals have unique needs when it comes to disability insurance. They are often both 
highly specialized and highly compensated, and traditional disability insurance simply can’t keep up. 

For half a century, we have offered specialty insurance for healthcare professionals. Our disability insurance 
covers you based on your own procedures—as shown by the CPT codes themselves.

MONTHLY & LUMP-SUM BENEFIT

If an applicant decides to select both the monthly benefit & lump sum benefit options, they will work in 
tandem with each other. The monthly benefit is designed to provide a benefit for a period of 60 months. 
Once the monthly payouts are exhausted and the 60 month elimination period is met, a lump sum amount 
will be paid, subject to continuing to meet the definition of disability.

WHAT HAPPENS?

A high-earning surgeon is diagnosed with multiple
sclerosis and is no longer able to operate, but can still 
teach and provide cognitive professional services.

Even though she can work in another occupation, 
the disability benefit will be paid because she is not 
expected to be able to perform her normal medical or 
surgical procedures.

WHAT HAPPENS?

A reduction in fine motor skills caused by a car 
accident prevents an otolaryngologist from performing 
the surgeries she carries out a few times a month, but 
she can still diagnose and treat day-to-day ear, nose, 
and throat cases. She continues to work but finds that 
her overall earnings are reduced by 25%.

Because the surgeries were part of the normal 
procedures of her practice, she is considered disabled. 
If she were earning less than 20% of her pre-accident 
earnings, she would be considered totally disabled and 
would receive full monthly
benefits. Since she is working but earning less than 
80% of what she did before, she is considered partially 
disabled and will receive a partial monthly benefit 
proportionate to the loss.

WHAT HAPPENS?

A physician partner purchases a policy with the 
practice as the beneficiary to ensure that the practice 
will be taken care of in the case of his absence. The 
partner is later diagnosed with Parkinson’s and cannot 
conduct the normal procedures of his practice.

The benefit will be paid to the practice, as it is not 
expected that the physician will be able to continue his 
normal medical procedures due to the effects of the 
disease. The practice uses the funds to bridge the gap 
in revenues after the partner becomes disabled.

WHAT HAPPENS?

A 35-year-old physician has a serious stroke. Due 
to her inability to speak clearly, she can no longer 
practice. Unfortunately, she still has a lot of student 
loan debt to worry about.

If the residual effects of the stroke are expected 
to prevent her from performing her normal dental 
procedures, as shown by the prior year’s CPT codes, 
the young dentist will receive a one-time pay-out. The 
benefit dollars can be used to contribute towards the 
student debt or alleviate day-today expenses.

MONTHLY BENEFIT LUMP-SUM BENEFIT
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Questions & Answers – Lump Sum and Monthly Benefit
Q: What is the purpose of the Lump Sum Disability 
Plan?
A: The purpose of the plan is to provide you with a 
lump sum disability benefit, if you have an accident 
or illness which pre-vents you from performing your 
normal medical procedures and you are not expected 
to be able to perform those for the remainder of your 
lifetime.

Q: How much lump sum disability benefit can I 
purchase?
A. Up to $1,000,000 – not to exceed 5x earnings.

Q: When is the lump sum benefit payable?
A: At the end of the 5-year elimination period if you are 
Permanently and Totally disabled should you acquire 
the monthly and lump sum benefit. Should you elect 
only a lump sum policy, the benefit is payable after a 
24-month elimination period. 

Q: What does “Permanently and Totally Disabled” 
mean?
A: At the end of the 5 or 2-year period depending on 
the benefit selected, as a result of a covered injury 
or sickness, you are permanently and totally unable 
to perform one or more of the actual procedures of 
your practice and you are not expected to be able to 
perform those same procedures for the remainder of 
your lifetime.

Q: What is the purpose of the Monthly Disability 
Plan? 
A: The purpose of the plan is to provide you a monthly 
benefit to replace part of your income when you 
have an accident or illness which prevents you from 
performing your normal procedures. The full benefit 
is paid when you are unable to perform one or more 
procedures and choose not to work. A partial benefit is 
paid when you are working but earning less than 80% 
of what you had been earning. 

Q: How much monthly disability benefit can I 
purchase? 

A. Up to $19,500. When combined with all your other 
disability policies, the total benefits cannot exceed 70% 
of your gross earned income.

Q: When is the Monthly Benefit Payable? 
A: At the end of the 180-day elimination period if you 
are Totally or Partially disabled.

Q: What does “Totally Disabled” mean? 
A: At the end of the 180-day period, as a result of a 
covered injury or sickness, you are unable to perform 
one or more of the actual procedures of your practice, 
and you are earning less than 20% of your prior 
earnings.

Q: What does “Partially Disabled” mean?
A: At the end of the 180-day period, as a result of a 
covered injury or sickness, you are unable to perform 
one or more of the actual procedures of your practice, 
and you are earning less than 80% of your prior 
earnings.

Q: Are premiums waived after I become disabled?
Premiums are due during the five-year or three-year 
period (depending on the policy term chosen) after 
the start of a disability for the Lump Sum Benefit, and 
during the 180-day period after the start of a disability 
for the Monthly Benefit. At the end of those periods, 
when the benefit is payable, the premiums will be 
waived.
Q: I already own a Lloyd’s of London disability policy; 
can I apply for additional lump sum benefits?
A: Yes, but for the Lump Sum Benefit, your current in-
force benefit plus the new benefit that you’re applying 
for cannot exceed 5x your annual income. For the 
Monthly Benefit, the combined total payments from all 
your disability policies (Individual, Group, Lloyds, etc.) 
cannot exceed 70% of your total earned income.

Q: How long are premiums and coverage guaranteed?
Five years less one day (or three years less one day, if 
this term option is chosen). The premiums are fixed 
for five-year (or three-year) periods, though the annual 
state tax payment may vary during the term of the 
policy.`
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Questions & Answers – Lump Sum and Monthly Benefit

Q: What are some examples of how the definition of 
“Permanently and Totally Disabled”:
A: A physician is diagnosed with Parkinson’s and can no 
longer conduct the normal procedures of his practice.

The claim will be paid as it is not expected he will be able 
to continue his normal medical procedures due to the 
effects of the disease.

A dermatologist has a serious stroke and can no
longer practice. 

If the residual effects of the stroke – such as a partial 
paralysis of an arm or leg, or the inability to speak clearly 
– are expected to prevent her from performing her 
normal medical procedures, as shown by her CPT codes, 
the claim will be paid.

A surgeon is diagnosed with Multiple Sclerosis and is no 
longer able to operate, but can still teach and
provide cognitive professional services.

She will be paid because she is not expected to be
able to perform her normal medical or surgical
procedures even though she can work in another
occupation.

These are hypothetical claims examples for Permanently 
and Totally Disabled. All claims will be decided in terms 
of their actual conditions and circumstances. The 
examples listed do not constitute a representation, and 
may not be relied upon, that an individual claim will be 
determined as set forth in the example. All claimants 
must meet the Pre-Existing Condition requirement and 
all other terms and conditions as set forth in the Policy.
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Questions & Answers — General

Q: Is the benefit tax-free?
A: Yes, all benefits are income tax-free under the IRC 
Section 104(a)(3) if the premiums are paid with after 
tax dollars. Please consult your financial advisor for 
more information

Q: Should I replace any of my existing disability 
with this policy?
A: No, the policies are designed to be used to 
supplement your existing coverage, not to replace it.

Q: What happens if I decide I want the coverage 
after the open enrollment period ends?
A: You would not be eligible for simplified issue. 
Instead, you must complete a detailed health 
questionnaire and may need blood or urine testing. And 
you could be turned down for the coverage

Q: I am unsure if I should purchase this policy. 
Can I have my existing coverage and situation 
reviewed?
Yes. You should call or email Christopher Nunn. 
He can review your situation in detail and make 
recommendations. He is the insurance advisor who 
developed the program. Please send an email to 
cnunn@financialguide.com or call (916) 878-3341.

Q: I am healthy and have not yet purchased disability 
insurance. Should I purchase this policy?
A: Probably not at this time. Ideally, you want to 
maximize your individual disability insurance prior to 
purchasing this policy. This policy is designed to be 
used to supplement or extend other disability insurance 
policies. Please send an email to cnunn@financialguide.
com or call (916) 878-3341. To discuss this, as well 
as other options for individual disability insurance 
coverage.
Q: I have applied for disability insurance in the past 
and was declined or my policy was issued with an 
exclusion rider (the policy will not pay benefits) 
for certain conditions or body parts based upon 
my medical history. Does this preclude me from 
purchasing this policy?

A: No. However, the underwriters will take your 
preexisting condition into consideration and the 
preexisting provision will apply.

Q: Do I have to be a U.S. Citizen to be eligible for this 
coverage?
A: No, but you must be legally working in the U.S. to be 
eligible

Q: If I am disabled outside of the continental United 
States am I covered?
A: Yes, protection is worldwide, 24/7

Q: Who is the insurer?
A: Lloyd’s of London.
Its current financial ratings are:
S & P A+ (Strong)
Fitch AA- (Very Strong)
A.M. Best A (Excellent)

Q: When will the insurance be effective?
A: The effective date shown on the policy.

Q: If I have not been actively at work for the past 180 
days, or have received disability benefits in the past 
five years, will I be denied coverage?
A: Not necessarily. It depends upon the condition that 
caused the interruption in work or the disability.

Q: How long after my injury or illness will a claim 
remain valid?
A: You must become Disabled within 365 days from 
the date your accident or illness “first manifests” or 
first occurs.

Q: What happens if I apply for coverage and then 
decide I don’t want it?
A: You can return your certificate within 10 days of 
receiving it and be given a full refund of your premium 
payment.
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Questions & Answers — General

Q: What conditions are not covered by the policy?
A: If the loss is caused by, or the result of:
• being under the influence of narcotics or 

intoxicants, unless taken under the advice of an 
Appropriate Physician

• For the Lump Sum Benefit, any psychosis, neurosis, 
or neuropsychiatric illness including, but not limited 
to, any emotional anxiety or depression illness for 
which any form of psychiatric or psychological 
therapy is indicated or received. For the Monthly 
Benefit, payments for these conditions are limited 
to 24 months lifetime.

• Suicide, attempted suicide or intentionally self-
inflicted Injury

• Travel on aircraft for test purposes, on military 
aircraft, servicing as a pilot or crew member, taking 
a flying lesson, or riding as a passenger in a vehicle 
without a valid airworthiness certificate.

• War, declared or undeclared, or any act of war 
• Participation in a riot, service in the military, or 

committing or attempting to commit a felony
• Nuclear reaction, radiation, or contamination (not 

related to occupation).
• A pre-existing condition
• Riding or driving in any kind of motorized race
• Engaging or participating in naval, military or air 

force service or operation
• Death of the insured
• Normal pregnancy or resulting childbirth or 

miscarriage
• Terrorism involving the use or release or the 

threat thereof of any nuclear weapon or device or 
chemical or biological agent.

Q: What is a pre-existing condition and how might it 
affect the coverage?
A: PRE-EXISTING CONDITION means a sickness or

accidental injury for which you, in the 6 months before 
your insurance or any increase in the amount of 
insurance under this certificate takes effect, have:
• Received medical treatment, consultation, care or 

services; or
• Taken/took prescription medication or had 

medication prescribed

You will not receive benefits for a loss due to a Pre-
Existing condition unless the disability begins more 
than 12 months after the effective date of your 
coverage 

Q: What is the intent of the pre-existing condition 
provision?
A: The intent of this program for insurance is to insure 
against unforeseen accidents, illnesses or injuries that 
arise after the effective date of the policy. The intent is 
not to insure against known illnesses.

Q: What if I have a pre-existing condition for which I 
require assurances that it will be covered under the 
terms of this policy?
A: Should you have a pre-existing condition for which 
you desire an assurance or guidance as to whether 
the condition will be covered the condition must 
be fully disclosed to MGIS underwriters and such 
condition will then be either specifically accepted, 
accepted at special terms and conditions, or declined. 
An endorsement confirming terms of coverage or 
condition exclusion will be issued to your policy.

This Questions and Answers material is a summary of important policy provisions.
It is not a contract or proposal. In all cases, the actual terms and provisions of the policy will govern.
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PAYMENT OPTIONS
 
Premium payments may be made in two ways:
• Annual Premium - Premium is due at policy 

inception, and every 12 months thereafter for the 
remainder of the policy term.

• Four-Pay Premium - Annual Premium is divided into 
four payments, due quarterly following the initial 
payment. This option must be set up as an ACH 
auto-payment from a bank account. 

BILLING STATEMENTS
All billing statements will be sent electronically to 
the email address on file once annually for Annual 
Premium plans or quarterly for Four-Pay plans.

POLICY AND REGULATORY TAXES AND FEES
Surplus lines insurance taxes and fees will be added 
to the initial premium payment at the time the policy 
is bound, and at the beginning of each year thereafter 
for term of the policy. These fees may vary slightly 
from year-to-year depending on changes in laws and 
regulations.

Your income protection coverage is backed and 
serviced by two of the most trusted names in 
physician specialty insurance.

Questions & Answers — General
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MGIS
MGIS is a leading national insurance program manager experienced in building and managing specialized insurance programs for healthcare 
professionals. We partner with highly rated insurers and focus on disability and life insurance for practices of all sizes, types, and medical 
specialties. Insurance policies managed by MGIS are backed by members of the Sun Life group that are insurance companies and Certain 
Underwriters at Lloyd’s. We work exclusively through select brokers and insurance advisers. MGIS services are provided by MGIS affiliated 
companies: The MGIS Companies, Inc., Medical Group Insurance Services, Inc., and MGIS Underwriting Managers, Inc. (DBA as MGIS 
Professional Insurance Solutions in CA and MGIS Underwriting Agency in NY). 

Lloyds of London
Lloyd’s is the world’s leading insurance and reinsurance marketplace. Through the collective intelligence and risk-sharing expertise of the 
market’s underwriters and brokers, Lloyd’s helps to create a braver world.
The Lloyd’s market provides the leadership and insight to anticipate and understand risk, and the knowledge to develop relevant, new and 
innovative forms of insurance for customers globally.
It offers the efficiencies of shared resources and services in a marketplace that covers and shares risks from more than 200 territories, in any 
industry, at any scale.

And it promises a trusted, enduring partnership built on the confidence that Lloyd’s protects what matters most: helping people, businesses 
and communities to recover in times of need.

Lloyd’s began with a few courageous entrepreneurs in a coffee shop. Three centuries later, the Lloyd’s market continues that proud tradition, 
sharing risk in order to protect, build resilience and inspire courage everywhere.

For complete details of the Plan go to:       or email:


